CIVILIAN EQUAL EMPLOYMENT OPPORTUNITY

AND AFFIRMATIVE ACTION AT COLUMBUS AIR FORCE BASE


Columbus Air Force Base is committed to providing equal opportunity in Federal employment for all persons; to prohibit discrimination in employment because of race, color, religion, sex, age, national origin, sexual harassment, or disabling conditions; and to promote to a full realization of equal employment opportunity through a continuing Affirmative Action Program.

The responsibility for equal opportunity in the Columbus work environment is shared by employees, management at all levels, and EEO Program Officials.

The Affirmative Action Program is a responsibility of all levels of management.  Program management for reporting and guidance purposes rests with the Personnel Flight.

Our Affirmative Employment Program Plan (AEPP) provides the framework for overcoming underrepresentation of women and minorities in the work force and meeting the other objectives of this program.  The AEPP backup material and AFI 36-1201 may be reviewed in Room 254, Building 926 in the Personnel Flight.  

