EQUAL EMPLOYMENT OPPORTUNITY PROGRAM

The following is furnished for your information and guidance:

All applicants and employees, regardless of race, color, religions, sex, age, national origin, or handicapped condition, will be given consideration in all personnel actions and employment practices based solely on merit and fitness.

Persons who complain of alleged discrimination or who participate in the presentation of such complaints are unimpeded and free from restraint, interference, coercion, discrimination, or reprisal.  Retaliation for reporting any form of prohibited discrimination will not be tolerated.

1.  Deputy for Air Force Review Boards, HQ USAF (ATTN: SAF/MIB), Washington DC 20330-5000

A complainant must consult the EEO Counselor within 45 calendar days following the date of the alleged discrimination offense, or if the complaint concerns a personnel action, within 45 calendar days after the effective date of the personnel action.  The EEO Counselor has 30 calendar days to make every effort to resolve the complaint informally before a formal complaint may be filed.

