TIME REQUIREMENTS:  Throughout the entire discrimination complaint process, there are time limits that must be adhered to by both the Air Force and the employee to ensure actions are taken within reasonable periods of time.

ITEM 






TIME PERIOD (Calendar Days)

Employee or applicant consults and EEO counselor.
Within 45 days of the alleged discrimination action or effective date of personnel action.

EEO counselor conducts final interview and presents informal resolution.
30 days, or notify complainant of right to file formal EEO complaint, or obtain written approval from complainant to extend counseling for more than 60 days. 

90 days after first contact with counselor if the complainant agrees to use the agency's alternative dispute resolution procedures.

Complainant files a written formal complaint.
Within 15 days after receiving a Notice of Right to File a Discrimination Complaint.

Chief EEO counselor provide the counselor's report to the complainant.
Within 5 days of the date the complainant files the formal complaint.

Chief EEO counselor request an investigator from the Office of Complaint Investigations (OCI).
Not later than 30 days after the date complaint was filed.

Complainant may file appeal to EEOC, Office of Federal Operations (OFO).
Within 30 days of the final agency decision.

Complainant may file a civil action in the U.S. District Court.
Within 90 days after receiving notice of the Department of Air Force and the OFO decision.

Processing time allowed the Air Force from filing a formal compliant through the final decision.*
180 days.

Complainant may request a hearing before an EEOC administrative judge or final agency decision without a hearing.
Within 30 days after receiving the investigative file.

*Complainant may file a civil action in a U.S. District Court after 180 calendar days of filing a complaint with the Department of the Air Force if there has been no final decision.
