Administrative Grievance Procedures

Managers and supervisors must maintain a work environment in which employees and authorized employee representatives are free to participate in the appeal and grievance systems made available to them without restraint, interference, coercion, discrimination, or reprisal. 
The Air Force established a grievance system, AFI 36-1203 - Administrative Grievance System, to provide an avenue for certain employees to have reviewed any matter of personal concern or dissatisfaction relating to their employment, including any matter on which an aggrieved alleges that coercion, reprisal, or retaliation has been practiced against him/her. 
For the purposes of this system, grievances do NOT include any matters which are subject to review outside the Air Force or for which other authorized complaint or appeal systems are prescribed (e.g., classification appeal system, EEO discrimination complaint system, negotiated grievance procedure, etc.). 
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